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CERTIFICATED EMPLOYEE ASSIGNMENT

It shall be the responsibility of the superintendent to make recommendations to the board
regarding the assignment of certificated employees. All extra duties, such as coaching or
sponsoring extracurricular activities, are assigned at-will, and may be terminated, non-
renewed, suspended or amended by the superintendent without cause. Extra duty work
that qualifies for additional compensation will be paid on a prorated basis for work
already performed at the time of the change in duty assignment.

Any requirements stated in the Negotiated Contract between employees in that certified
collective bargaining unit and the board regarding assignment of such employees shall be
followed.

Legal Reference: Neb. Statute 79-839

Cross Reference: 201.01 Board Powers and Responsibilities
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